
Section 30.45, a), 4), A, B, C, D, E, F, G, & H Internship Assessment Rubric

Introduction

Purpose

All Principal Preparation Programs in Illinois are required to address the specific rules regarding program assessments under Section 30.45 and specifically those rules in Section 30.45, a), 4), A, B, C, D, E, F, G, & H. The following assessment rubric specifies how programs can evaluate the acquired knowledge and skills of their candidates, as evidenced by clearly defined leadership experiences during the internship phase of the program.  The rubric ensures a level of standardization among programs and allows for the customization of programs to meet the specific needs of the program, their district partner/s, and individual candidates.  

Basic Structure of the Assessment Rubric

Assessments

As defined by Public Law 096-0903 in Section 30.45, a), 4), A, B, C, D, E, F, G, & H, students enrolled in approved Principal Preparation Programs must be evaluated on the seven defined areas in that section. The following seven (7) assessments have  been developed to add additional focus to the 3 Internship Assessments (when possible) that are already required during the internship program. Each assessment is “aligned” to a “focus area” of one of the three required assessments. The following demonstrates that alignment:
	Scoring Guide Section 3.B Specific Areas to Assess:  [Rules 30.45 (a) (4)]
	Assessment:

	A) use student data to work collaboratively with teachers to modify curriculum and instructional strategies to meet the needs of each student, including ELLs and students with disabilities, and to incorporate the data into the School Improvement Plan; 


	(Focus Area: 1.3) 

Work with faculty or faculty teams to create, implement, and formatively evaluate a school improvement action plan including using student data to work collaboratively with teachers to evaluate and modify curriculum and instructional strategies to meet the needs of each student, including ELLs, at-risk early childhood students, and students with disabilities and to incorporate the data into the School Improvement Plan.

	
	

	
	

	
	


The first column spells out the rule requirement to be assessed during the internship. The second column is the assessment to assess the requirement. The assessment is an addition to Focus Area 1.3 of Assessment #1:

 Assessment # 1 – Demonstrate a comprehensive understanding and performance in data analysis, school improvement, and conducting the School Improvement Plan (SIP) process (to the extent possible).                        

· Focus Area: 1.3 – Work with faculty or faculty teams to create, implement, and formatively evaluate a school improvement action plan. 
While intern candidates are working on Focus Area 1.3 assessment activity, they can also work on the assessment to demonstrate that they are meeting A) “use student data to work collaboratively with teachers to modify curriculum and instructional strategies to meet the needs of each student, including ELLs and students with disabilities, and to incorporate the data into the School Improvement Plan.” 
Intended Use

While the attached assessments and scoring guide rubric defines a certain measure of specificity, it is intended to provide a level of flexibility based on the unique characteristics of the individual internship school site.  Program faculty and candidates should use this rubric to develop authentic leadership experiences during the internship that will meet the leadership development needs of candidates, as well as, meet the needs and context of the setting in which the internship takes place.  

The following examples illustrate flexible use of this rubric to assess principal candidates during their internship experience.

· Candidates may enter a site when a school is already in the process of carrying out improvement plans based on an earlier review of its School Improvement Plan (SIP). The candidate, program faculty member/s, and faculty supervisor will need to consult with the school site to plan a leadership experience that promotes the candidate’s knowledge and skills related to Assessment #1 and fits within and promotes the school improvement work of the internship site. 

· If a student completes an internship in a school or district that does not allow for the customization of job descriptions, the activity may entail completing an analysis of an existing job description and drafting a memo to the human resources director outlining recommendations for changes.  

For questions or clarifications on the rubric or the assessments, please contact the Division Administrator in the Educator and School Development Division at the Illinois State Board of Education.

